
T he Occupational Health and Safety act, Violence in the 
Workplace Regulations (N.S. Reg. 209/2007) requires 
designated employers to identify the risks associated 

with workplace violence and manage them accordingly. 
Acts of violence do not necessarily require intent to harm. 
In healthcare and community services, it is often while 
providing client or patient care that a situation of workplace 
violence can arise. 

As a worker in the health care and community services, 
we know your personal safety and well-being is important 
to you. The workplace violence prevention working group 
understands and shares that priority. 

Our focus has been to develop workplace violence 
prevention resources to support workplaces in their efforts 
to reduce incidents of workplace violence. These resources 
will assist Employers to ensure a comprehensive violence 
prevention plan is developed and that best practices to 
develop the skills of workers to minimize risk factors 
associated with workplace violence are shared. Working 
together we can all contribute to a workplace free of 
violence. 

The workplace violence prevention resources for health care 
and community services are anticipated to start to roll-out in 
a series of STEPS starting March 2014 and regular updates 
on the status of this project will be provided to you. Please 
share this information with your JOHSC Representative 
or members of your Joint Occupational Health and Safety 
Committee and the Unions at your workplace. 

For a copy of the Workplace Violence Prevention regulations, 
visit: http://bit.ly/1gcUMIg. For the Department of Labour 
and Advanced Education’s Workplace Violence Prevention 
Strategy for Nova Scotia, visit: http://bit.ly/1gcV55T 

Next STEPS: 
STEP 1 – Workplace Violence Prevention Tools:  
Program Review and Employee Perception Survey
Visit: http://bit.ly/MpAT6D 

Working group members collaborate to share  
their workplace violence prevention tools
A provincial working group with representation from long term care, adult residential care and regional residential care,  
is sharing best practices and consolidating resource materials for use in health care and community services.
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“Violence” means any of the following 
(i)  threats, including a threatening statement or 

threatening behaviour that gives an employee 
reasonable cause to believe that the employee is 
at risk of physical injury, 

(ii) conduct or attempted conduct of a person that 
endangers the physical health or physical safety of 
an employee. 

(N.S. Reg. 209/2007, Section 2). 
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